
Good Samaritan TriHealth Hospital 

PGY1 Pharmacy Residency Program 

Requirements for Successful Completion of the Residency Program 
 

Upon successful completion of all program requirements and in compliance with all conditions of the 

residency program, Good Samaritan TriHealth Hospital will award the resident a certificate indicating 

graduation from the residency program. Residents must fulfill all items below to successfully complete a 

TriHealth residency program.   

 

▪ In accordance with the ASHP Accreditation Standard for Postgraduate Year One and Two 

Pharmacy Residency Programs, residents must satisfactorily demonstrate aptitude in all 

required and elective competency areas. 

▪ The resident must complete corporate orientation training, pharmacy orientation manual 

checklists, and all departmental pharmacist competencies. 

▪ The resident must gain licensure in the state of Ohio by the date defined in the Residency 

Manual. 

▪ The resident shall perform an initial evaluation of career interests, areas of strengths, and 

opportunities for growth.  The RPD and the resident will agree upon a development plan and 

rotation calendar for the residency year.  The plan will be reviewed and updated quarterly. 

▪ For PGY1 residents – the resident must earn Achieved for the Residency (ACHR) for at least 85% 

of all ASHP required educational outcomes and goals for PGY1 Pharmacy Residency Programs 

and program specified elective goals and objectives. The resident must receive Achieved (ACH) 

or Satisfactory Progress (SP) ratings on the remaining 15% of the required and elective 

objectives, with no areas marked as Needs Improvement (NI) on the final time in which it is 

evaluated.  

▪ For PGY2 residents – the resident must earn Achieved for the Residency (ACHR) for at least 85% 

of all ASHP required educational outcomes and goals for PGY2 Pharmacy Residency Programs 

and program specified elective goals and objectives. The resident must receive Achieved (ACH) 

for the remaining 15% of required and elective objectives, with no areas marked as Satisfactory 

Progress (SP) or Needs Improvement (NI) on the final time in which it is evaluated.   

▪ The resident shall complete all assigned PharmAcademic evaluations in a timely manner.   

▪ The resident will participate in at least one formally sanctioned community outreach event. 

▪ The resident is expected to complete a major research project that is approved by the RAC, 

which includes at minimum:  

o Submission of project through the TriHealth Institutional Review Board 

o Presentation of the project results/summary at the Great Lakes Residency Conference 

o Preparation of the research project in manuscript form suitable for publication 

▪ The resident must work their assigned hours.  Residents will abide by guidelines set by the ASHP 

Duty-Hour Requirements for Pharmacy Residencies policy.  



▪ The resident must complete all staffing shifts as assigned, including distributive pharmacist 

functions. This includes working every third weekend and one evening shift every three weeks 

during the residency year, including some holidays.  Days missed due to sick leave are addressed 

by various residency program policies. 

▪ The resident must participate in recruitment of future residents.  This includes attending at least 

one of the following:  the ASHP Midyear Clinical Meeting Residency Showcase, University of 

Cincinnati James L. Winkle College of Pharmacy Residency Showcase, and the OSHP All-Ohio 

Residency Showcase.  The resident is also expected to participate in the interview process for 

residency program applicants.  

▪ The resident shall conduct at least one medication use evaluation and complete one drug 

monograph. 

▪ The resident will create and maintain a residency portfolio.  A complete residency portfolio must 

be submitted to the RPD by the end of the residency year. 

 


